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What are the impacts for the employer ?

Who is eligible ?

For any specific question, our experts remain available to support you.

RSM France is the brand used by a network of independent accounting and consulting firms, each of which practices in its own right. �e network is not itself a separate 
legal entity of any description in any jurisdiction. �e network is administered by RSM International Limited, a company registered in England and Wales (company 
number 4040598) whose registered o� ce is at  200 Aldersgate Street, London EC1A 4HD, United Kingdom. �e brand and trademark RSM and other intellectual 
property rights used by members of the network are owned by RSM International Association, an association governed by article 60 et seq of the Civil Code of 
Switzerland whose seat is in Zug.

© RSM International Association, 2026

www.rsmfrance.fr

�is infographic belongs to RSM France and is intended purely for informational and non-exhaustive purposes. It cannot in any way incur the liability 
of RSM France and is not intended to replace a concrete and personalized assessment.

New additional 
birth leave

Key
takeaways

�is new leave applies to BOTH parents, without exception.

�e law states that parents wishing to 
take this new additional birth leave 
must first have taken their maternity, 
paternity and child-care, or adoption 
leave.

It is in addition to maternity 
leave and paternity/child-care 
leave (or adoption leave).

Each parent may take 1 or 2 additional months of birth leave, 
paid by Social Security. �e employment contract will be 
automatically suspended (no part-time work allowed).

Any parent of a child born or 
adopted from 1 January 2026 
or born prematurely when 
the expected due date was on 
or after this date.

When ?

Children born or adopted
from 1 July 2026:

Children born or adopted 
between 1 January and 

30 June 2026:

�e leave may be taken 
between 1 July 2026 and 

March 2027 (9-month period).

Transition from a short leave to a potentially long leave : Partial but significant
compensation.

�e leave must be taken 
within 9 months of the birth 
or arrival in the household.

Example: A mother already benefiting from 
long maternity leave (6 months for a 3rd 
child) may add up to 2 additional months.

Major organizational impact, 
especially for SMEs.

Optional leave

Cannot be refused if eligibility conditions are met

Notice period: 1 month (or 15 days after paternity leave)

Counted as effective working time (paid leave accrual)

Protection against dismissal
Key-points


