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Our experts are at your disposal to assist you and provide you with further details.

Typical sequence

Social and Economic Committee (CSE) 
in Companies with 50+ employees: 

How does it work?

Agenda drafted by the 
CSE Secretary and 
circulated at least 3 

days before the 
meeting

Employer convenes full 
members, union 

representatives to the 
CSE and any required 

external attendees

Minutes drafted by the 
CSE Secretary within 15 

days and sent to the 
employer

Threshold: 
The 50-employee threshold is 

met once the company has 
reached or exceeded this level 

for 12 consecutive months.

Chair’s assistance: 
The CSE Chair may be 
assisted by up to three 
sta� members during 

meetings.

Environmental impacts: 
CSE consultations must 

include the environmental 
consequences of proposed 

decisions.

Key watchpoints

What resources?

Access to an equipped meeting room;
Notice boards for o�cial postings;
Freedom of movement within and outside the company as needed; 
Entitlement to training courses;
Access to the BDESE.

Distribution of the 
approved minutes to 

employees

CSE meeting
Adoption of the minutes 
at the next CSE meeting

How to organise meetings?

For companies with  
fewer than 300 
employees:

- Meetings must be held at
least every two months.

For companies with
more than 300 employees:

- Meetings must be held at least monthly (in
the absence of a collective agreement), or
every two weeks if so provided for by
agreement;

- Meetings dedicated to health, safety and
working conditions must be held at least
four times a year.

What are its functions?
The CSE issues a consultative opinion (except in specific cases*) in the 
following contexts:

- Periodic consultations (annually unless a collective agreement provides
otherwise): strategic direction, economic and financial situation, social
policy, working conditions and employment;

- Ad hoc consultations: on a specific event or project.

*This CSE’s opinion is not merely consultative for appointment of the
occupational physician; the implementation of individualised working hours.

The CSE must have:


