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8 EAANVIKEC eTaIpiec oTNV €AIT TwV European Business
Awards 2014/15 sponsored by RSM

Avakoivwenkav Ta atroteAéocpata Twv «Ruban d’Honneur Recipients» kai
Tou «National Public Champion»

Ruban d’Honneur Recipients

H etaipia pag, RSM Greece, péhog 1ng RSM International, Tou 7ou peyaAuTtepou SikTUoU OpKwTWwV EAEYKTWYV AoyIOTWV
Kal ZupBoUuAwv ETixeipriocwyv atov KOO0, aAAG Kal KUPI0G XoPNYOS Kal UTTOOTNPIKTAG YIa 8n ouveXA XpovId Twv
European Business Awards, avakoivwoe Tov @ef3poudplo Ta atroteAéopaTta Tng 0eUTEPNS PACNG TOU dIaYWVICHOU KaTd
TNV otToia diakpidnkav o1 110 KaAUTepEG eTTIXEIPAOEIG TNV EupwTING pe Tov TIUNTIKO TiTAO «Ruban d’ Honneur». Avausoa
0TI 110 KOPUQAIEG EUPWTTAIKEG ETTIXEIPAOEIG CUYKATOAEYOVTal Kal 7 EAANVIKEG!

H di1dkpion autr) atroteAei TTOAU onuavTIKG YEYOVOGS yia Tn XWPEA PAG Kal TNV €AANVIKN ETTIXEIPNPATIKOTATA KABWGS O
Beoudg autdg eival €vag TTOAU TTOIOTIKOG OIaYWVICUOG ETTIXEIPNUATIKOTNTAG PE AUATNPEA KPITAPIa TTou OIECAYETAl O€
TTaveupwTTaikd eTTiTedo. O1 7 EAANVIKEG £TAIPIEG TTAIPVOUV TO €ICITAPIO YIa TOV TEAIKO OTOV 0TT0i0 Ba diaywvioTouv yia va
O1ekdIKAOoOUV TO Bpafeio TNG KAAUTEPNG €TTIXEIPNONG TG EUpWTING OTNV KOTNYOPIO TTOU GUUHETEXOUV.

O1 7 eA\nvikég emixelprioeig avdaueoa otoug 110 «Ruban d’ Honneur Recipients» 1mou rpokpivovtal otov TeAIKS gival

ol €¢N¢:
GREEN - GREEK ENVIRONMENTAL & The Business of the Year Award with Turnover
ENERGY NETWORK SA of €26-150m
AB Vassilopoulos The Award for Environmental & Corporate Sustainability
ONEX The RSM Entrepreneur of the Year Award
Coffee Island The Growth Strategy of the Year Award
PHARMATHEN The Growth Strategy of the Year Award
Genesis Pharma The Chairman’s Selection
Spetses Mini Marathon The Chairman’s Selection
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Eival 18iaitepa onuavtiké yia tnv EAAGSa 10 OT1 yia
6ydon ouveXn XPOoVIa KOTAPEPVEI VO UTTEI TNV EAIT TWV
KaAUTEpwV TTIXeipioewv TG Eupwtng. O Aleufivwyv

ZupBoulog TG RSM Greece, Kupiog ABwg
ZTtuhiavou, SHAWoE «ZuyxapnTrpIa Kal OTIG 7 EAANVIKEG
ETTIXEIPAOEIG TTOU KEPDIGAV auTH TV TOCO GNUAVTIKA Kal
TIUNTIKA &1aKpIoN. MNapdAo TTou n xwpa Pag doKIPdageTal
ouveXWG Ta TeAeuTaia Xpovia, o EAANVIKEG ETTIXEIPHOEIG
KOTA@EPVOUV KABE XpOVO va GUYKATOAEYOVTAl QVAUETO
omig 110 kaAUTepeg Twv European Business Awards
ammodelkvuovtag o1l ol ‘EAAnveg emixeipnuatieg dev
T0 PBdlouv KkATwW. OAol epeic otnv RSM Greece 6a
ouvexiooupe Pe Tov idlo {AAo va oTnpifoupe TNV EAANVIKA
ETTIXEIPNMATIKOTNTA Kal va TNV TTPOoRAANOUNE PHECW TOU
Beopou Twv European Business Awards otnv Eupwtn
Kal 0ToV KOOMO yevIKOTEPQ. AiCEl O OAEG TIG ETTIXEIPNTEIG
TTOU CUPHETEIXAV aTTO TNV XWPA Pag éva Jeyadho ptrpdpo!l
Euxouaote otoug 7 «Ruban d’Honneur Recipients» KaAn
ETTITUXIA yIa TOV TEAIKO!».

H KpITIKr ) €mTPOTTA, atroTeAoUuevn a1rd ONPAvVTIKOUG
EupwTraioug emmixeipnuatieg, akadnuaikolg Kal opinion
leaders, &exwploe TI¢ 110 KaAUTEPEG €TAIPiEG OXI POVO
ylQ TIG ETTIXEIPNMOATIKEG TOUG SlOKPIOEIG, OAAG Kal yia TO
QuvauIopo, TN @IAoco®ia kal Tnv KouAtoupa Toug. Ol
eTaIpieg AQUTEG eKAEXONKaV pe Bdon evog Bivreo To oTToio
ETOIUACQAV Ol ETTIXEIPNOEIG KAl AVEBNKE METETTEITA OTNV
IoToogAida Twv European Business Awards kaBwg kai
TWV YPATITWV OTTAVTACEWV TTou €dwaoav OTnv TTPpWTN
@daaon Tou dlaywviouou.

21nv emépevn Kal TEAIKY @don Tou dlaywvIoPoU N KPITIKN
EMTPOTIN Ba €MAEEEI PEOW OUVEVTEUEEWY TNV KAAUTEPN
EUPWTTAIKN  €TTIXEipnONn oTnv k@Bt pia amd TG OéKa
KaTnyopieg, oTIiG otroieg Ba amoveunBei 10 European
Business Award tov Mdio Tou 2015 oto Gala atmovoprg
TT0U Ba yivel QETOG yia TTPWTN Gopd aTo Aovdivo.

National Public Champion

Tnv Tpitn 3 MapTtiou 2015, avakoivwBnkav Ta aTTOTEAETUATA
NG YNPoopiag Tou Kolvou yia Tnv avadeign Tou National
Public Champion (EBvikoU MpwTtaBAnTr Tng ¥Ynooopiag
Tou Koivou) Twv European Business Awards 2014-
2015 sponsored by RSM. H vikAtpia €Taipia n otroia
AnTav avdpeoa otoug 60 National Champions yia Tnv
XWPA Pag, OpacTNEIOTIOIEITAI 0TV QVATITUEN KAIVOTOUWY
NAEKTPOVIKWYV CUCTNUATWY ac@aAgiag kai gival n Olympia
Electronics!

O Kupiog ABwg ZtuAlavou, AicuBUvwy ZUPBoUAOG TG
RSM Greece dnAwaoe «Agidouv TTOMG cuyxapnTipia oTnv
Olympia Electronics yia autj Toug tnv emituyia. MNapd
TO YEYOVOG OTI O AVTAYWVIOUOG ATaV PEYAAOG KATAPEPE
VA OUYKEVTPWOEl TIG TTEPICTOTEPEG WHPOUG TOU KOIVOU
atmodeikvuovTag 0TI £Xel KEPOITEI TNV EUTTIOTOCUVN KAl TNV
UTTOOTAPIEN TOUY.

H yneogopia Tou koivou difpknoe atmo Tig 6 lavouapiou
2015 €wg TIG 25 PePpouapiou 2015. AgiCer va avagepbei
OTI oTnV TTPWTN QAoN TNG WYneoeopiag, ol Yol Trou
ouykevtpwBnkav atmmd Toug National Champions épTacav
TIg 156.573! ZTn @don auTh To KOIVO WAQPIOE TNV €TAIpia
TNG TPOTiuNoNG Tou atd Toug 60 National Champions
TToU dlakpiBnkav @ETog yia Tnv EAAGSa pe BAon 1o SAeTTTO
Bivreo rou utTéRaAAe n k&Oe pia oTnv I0TooeAida Twv Eu-
ropean Business Awards. H Olympia Electronics Byrke
TTPWTN OTNV TTPOTIUNGN TOU KoIvou yia Tnv EAAGda kai gival
Mia atmd Toug 33 National Public Champions oo Tig 33

XWPES TNG Eupwyttng.

2TI¢ 26 Mdiou
0 TEAIKOS TwV
BpaBeiwv,

0%

yia TTpwrTn
popad aro
Novdivo!
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H Olympia Electronics pe Tn didkpion auth TTAPE 1O €101TAPIO yia Tn delTePn Ao TNG Wneopopiag
TOU KOIVOU TTOU TTPOYUOTOTIOIEITAI TTAEOV O€ EUPWTTATKO ETTITTEDO KAI N OTToia {EKIVA OTTO OAMEPO KOl
Ba diapkéael péxpl Tig 16 AtrpiAiou 2015. Ztn deUTepn auTh @acon Ba diaywvioTei avaueoa aTtoug 33
National Public Champions 1ng Eupwting yia Tnv avadeign Tou TeAIKOU VIKNTH TNG Wn@opopiag Tou
Kolvou. Ta atmoteAéopata yia Tnv avadeign tou European Public Champion 6a avakoivwBouv otov
TEAIKO TwV Bpafeiwv aTig 26 Mdiou oTo Aovdivo.

H wneopopia Tou Koivou eival pia TTapdAAnAn kai EexwplioTh diadikagia Tou diaywviouou, 0 OTToiog
mepIANauBaver éka kaTnyopieg BpaBeiwv OTIG 0TToiEG dlaywVvidovTal oI ETTIXEIPHOEIS TTOU CUUUETEXOUV.
OAeg o1 eTaipieg Tou diakpivovtal wg National Champions (EBvikoi MpwTtabAnTég) ammd kabe xwpa,
OUMUETEXOUV TTAPAAANAQ Kal TNV Wn@opopia Tou Kolvou yia va d1ekdikfjoouv Tov TiTAo Tou National
Public Champion. H wngogopia auth eival avegdptntn ammd tnv agloAdynon Twv KPpITwv Kal atmd 1a
atroteAéopaTa Twv «Ruban d’Honneur Recipientsy, TTou €ivai o1 eTaipeieg TTou €mAEyovTal aTNV TEAIKA
@don Tou dlIaywVIopoU w¢ ol déka KaAUTEPES TNE KaTnyopiag aTnv otroia diaywvifovial. @

Ta European Business Awards &ivar 1a povadika emmixEipnuarika BpaBeia mou avadeikviouv Tnv
apICTEIa Kal TIC KAAEG TTPAKTIKES TwV ETTIXEIPNOEWY TS Eupwrng. Emionuog Patron twv BpaBeiwv
givai o Karel de Gucht, Eupwrraiog Emitpomrog Epmropiou. H RSM Greece emmiAéyel kal Tpoaeyyidel
KABe xpOVO KATOTTIV EPEUVAS EVA OUYKEKPIUEVO apIBUO EAANVIKWV ETTIXEIPNTEWY TTOU £QApPLO{OUV
KQIVOTOWIES ETTIXEIPNUATIKES TTPAKTIKEG KQl ETTITUYXAVOUV ONUAVTIKA QTTOTEAECUATA OTOV TOUEQ TOUG,
E OKOTTO va TIG vOappPUVEl va TUULETAOXOUV OTO OIaywVIOUO Kai TIC UTTOOTNPI(EI apIAOKEPOWS
o€ OAa 1a oTAdIA TOU. 2TOXOG QUTNS TNS EVEPYEIAS gival n avadeién kai n mpoBoArn NG eAAnViKhS
ETTIXEIPNUATIKOTNTAS OTNV EUpwrn Kai 1o EEWTEPIKO YEVIKOTEQQ.
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O1 aAayég TTou Ioxuouv atto 1n lavouapiou 2014 oTnv TEKUNPIWOT) EVOOOUIAIKWY CUVOANQYWV
H 1rpoBsopia YIroBoAng Zuvotrtikou lMivaka ZuvaAAaywv givar 30 AtrpiAiou 2015

Zivoyn OnNMAVTIKWV aAAaywv Trou €mRABav OTIG
evdoopIAikég ouvallayég pe To véo Kwdika Popoloyiag
Eicodnuarog N. 4172/2013 kai Tov Kwdika PopoAoyikig
Aladikaoiag N. 4174/2013, kabwg etmiong kai Tig MOA
1097/9.4.2014 kou 1144/15.5.2014. O1 aAAayég auTég Ba
PETEl va An@Oouv utréoyn dedopévou 611 | TpobeoHia
UTTOBOAAG TWV OUVOTITIKWV TIIVAKWY EVOOOUIAIKWYV
ouvaAAaywv yia Tn xpRon mou éAnée Tnv 31 AskepBpiou
2014 ivai oTig 30 AtrpiAiou 2015.

H onpavTikotepn aAhayn o€ oxéon Pe Ta OpIa TEKPNPIwoNg
TWV EVOOOUIAIKWV GUVOAAQYWY QVAQEPETAI OTNV TTAP. 2 TOU
apBpou 21 tou N. 4174/2013 &110U OpiCeTal OTI TTAéOV TO
opio Twv € 5 eK. apopd Tov KUKAO £pyaciwv TnG KABe
UTTOXpENG ETTIXEIPNONG SEXWPIOTA O€ avrtiBeon pe TO
mwponyoUuevo TAaicio (N. 2238/1994) 6mou TO 6pIO
TwV € 5 k. UTTOAOYI{OTOV CUVOOPOIOTIKA YIO OAEG TIG
ouvdedepéveg ETTIXEIPAOEIG. Z€ AVTIOEON PE TOUG KAVOVEG
TEKPNPIWONG TToU ioxuav Katd To TTEPACHEVO £TOG (GpBpo
91 Tou N.4182/2013 kai Tnv NMOA.1220/26.9.2013), o véog
Kwdikag ®PopoloyikAg Aladikaciag kal ol YTTOUPYIKEG
Atropdoelg dev amaAAdooouv amrd TNV UTToXpéwon
TEKUNPiwong ouvaAAayég pIKPAG agiag (6pi1o Twv 20.000
€UPW avda ocuvaAlayn ouvdedepévng).

2NUEILVETOI OTI TO OpIO TwV € 5 €K. OTOV KUKAO £PYQCIWV
utroAoyiletal €ite BAcel TNG QOopoAoyikKAG vouoBeaiag 1
ME ava@opd aOTov evoTToiNuévo I00AOYIGHO Tou OpiAou

oUPQWVA PE TIG APXES KA TOUG KAVOVEG Twv ATT.X.A.)

2€ auTtd TO OnuEio gival XpAOIPO va Toviooupe OTI BATEl TNG
map. 1 Tou dpBpou 56 Tou N. 4174/2013, n exkTPOOECUN
UTTOBOA} TOU CUVOTITIKOU TTiVOKO TTANPOPOPIWY ETTIOUPEI
TPOOTIMO, UTTOAOyIOPEVO O€  TT0000TO  €va  XINOOTO
(1/1.000) Twv OnAolUpevwyv akaoBAPIOTWY €00dWV TOU
UTTOXPEOU (POPOAOYOUNEVOU. TO OUYKEKPIPEVO TTPOCTIUO
Oev uTTOopEi va eival xapnAoTepo Twv XIAiwv (1.000) gupw
Kal upnAotepo Twv Oéka  xIAIGdwyv (10.000) eupw. To
idlo TpoéoTIO  €MPBANETOI  OTAV  TTEPITITWON  THPNONG
avetrapkoUg dakéAou Tekunpiwong f UTTOBOAAG Tou aTNV
appodia @opoloyikA apxr o€ didoTnua TTéEpav Twv TPIAvTa
(30) nuepwv atod Tnv aitnar Tou. EmTpooBeTa, emBAAAETAI
TPOCTIYO i00 e Eva ekatoaTo (1/100) eti Twv akaBapIoTwY
€000WV OTIG TTEPITITWOEIG N UTTOBOANG CUVOTITIKOU TTivaKa
TTANPOYOPIWV A UTTOBOAN avakpiBoug | aTeAOUG CUVOTITIKOU
TTivaka TTANPOQopPIwY. To CUYKEKPIUEVO TTPOCTIUO OEV UTTOPEI
va gival xapunAotepo Twv déka xIAIadwv (10.000) eupw Kkai

UWNAGTEPO TWV ekaTo XIAIGdwv (100.000) supwr. @



EKKAGAPIZH ®OPOY KAI AHAQXZH ®OPOAOrIIAZ EIZOAHMATOZ XPHZEQZX 2014
Odnyiec Epapuoyng Aiardéswv dopoAoyiac Eicodruarog tou N.4172/2013

Ekd66nkav o1 MOA.1059/18.3.2015 ka1 MOA.1060/19.3.2015 cUpgpwva Ye TIg OTT0iEG divovTal
KOTEUBUVTAPIEG 0BNYiES yIa TNV 0PBI Kal OUOIGUOP®N EQPAPUOYH CNUAVTIKWY dIAaTdgewy TNG
dopoloyiag EIcOOAUATOG VOUIKWY TTPOCWTIWY Kal ovToTATWY Tou N. 4172/2013.

Mo ouykekpipéva:

Me tnv NMOA.1059/18.3.2015 d366nkav diEuKPIVIOEIG TwV OIATALEWY OXETIKA PE Ta KEPDN aTTO
emyeipnuatiky dpactnpiotnta (dpbpo 47), Tnv ekkabdpion Tou @opou (apBpo 57), kal Tov
opoAoyIkd ouvTeAeaTr (dpBpo 58).

Me Tnv TMOA.1060/19.3.2015 066nkav 0dnyieg ava@opikd HE TNV UTTOXPEWON UTTOBOANG
ONAWONG GopoAoyiag €I00BAPOTOG TWV VOUIKWY TTPOCWTTWY KAl TWV VOMUIKWY OVTOTHTWY
(apBpo 68), TNV KaTaBOAr Tou POPOU Kal TNV TToTwon eopou arrodatg (dpbpo 9), Kabwg

Kal TNV TTPoKaTaBOAr) Tou @opou el0odnpaTog (Gpbpo 71). @

XQPIZ NAPAKPATHZH ®OPOY Ol NAPOXEZX ZE EIAOZ

ZUpoewva pe Tv MOA.1072/31.3.2015 6oov agopd oTig TrTapoxég o€ €idog Tou dpBpou 13
Tou N.4172/2013, Adyw Tou OTI N ATTOTIUNGHA TOUg gival duoxePnS €wg Kal aduvaTn KaTd Tn
OTIYMN TNG XOPAYNONG TOUG, YE TNV TTAPOoUCa YiveTal HEKTO OTI BEV SIEVEPYEITAI TTAPOAKPATNOT
(POPOU ETTi TWV TTAPOXWV AUTWV AAAG 0 OPEINOUEVOG POPOG UTTOAOYICETAI KATA TNV EKKABAPION
™G ONAwaonNg, dedopévou OTI N aia Toug (£POCOV aUTEG POPOAOYOUVTaIl) TTPOCAUEAVEI TO
£1000Nua a1rd YIoBWTA gpyaaia Twv dikaioUxwy. @

la mepIcoOTEPES TTANPOYOPIES UTTOPEITE va aTTeUBUVOEITE GTO POPOAOYIKO TUARUA TNS
RSM Greece.



ATAAAATH ENAOOMIAIKQN MEPIZMATQN

Me 1n dnuoaoicuon Tng MOA. 1039/2015 Tou YTTOUpPYEiOU
OIkovouIKwY d6BNKav PETALU GAAWV 0dNYieG OXETIKA PE
TNV atraAAayr EVOOOUIAIKWV HEPICUATWY.

‘ET01, T0 evOOOUIAIKG pepiopaTa Ta oTroia KataBdAAovTal
N €ICTTPATTOVTAlI ATTO €va VOUIKO TTPOCWTIO TToU €ival
POPOAOYIKOG KATOIKOG EANGSaG atrd Tnv 1n lavouapiou
2014 ©dev umtokevTal oe Trapakpdtnon @oépou 10%
€QOooV TTANpouUvTal oI akOAoUBEeG TTPOUTIOBETEIG:

a) TO VOMIKO TTPOOWTIO TTou Trpofaivel oTn dIavopr)
(kaTaBaAAwv):

i) TTepIAauBAveTal cTOUG TUTTOUG TTOU ATTaPIBUOUVTal OTO
Mapdaptnua | Mépog A’ 1ng Odnyiag 2011/96/EE, 61Twg
IoXUEl,

ii) eival @OPOAOYIKOG KATOIKOG KPATOUG - HEAOUG
NG EE, oUpopwva pe 1n vopoBeaia Tou Kpdtoug autou
Kal Oev Bewpeital KATOIKOG TpiTou KpdTtoug ekTdg EE
KaT e€@apuoyr Opwv ocuupfaong amo@uyng OITTARG
@opoAoyiag TTou €xel ouvagBei Pe auTtd To TPITO KPATOG
Kal

i) umokerTal, Xwpigc Tn OuvarétnTta €mMAOYAG N
atmraAAayng, o€ £vav a1ré Toug @OPOoUg TTOU avaPEPOVTal
oTo MNapdpTtnua | Mépog B’ Tng Odnyiag 2011/96/EE n)
o€ OTToIoVOATTOTE AAAOV POPO AVTIKATAOTACEI £VaV OTTO
TOUG POPOUG QUTOUG Kal

B) TO VOuIKO TTPOCWTIO TTOU AQuBAveEl Ta PepiouaTa
(AqTrTNG):

i) KATEXEI EAGXIOTO TTOCOCTO GUUMETOXNG TOUAAYXIOTOV
Oéka ToIg ekatd (10%) Tng agiag 3 Tou TTARBoug ToU
METOXIKOU 1 BacikoU Ke@aAaiou A Twv OIKAIWPATWY
WRQOU TOU VOMIKOU TTPOCWITTOU TTOU OIAVEUEI Kal

ii) dlakpaTei TO WG Avw TTOCOOTO TOUAGXIOTOV €iKOOI
TéoOoEpIg (24) pAveg.

MNa tv epappoyy Twv avwTépw OlaTAEEWY, O
KaTaBAAAwV UTTOPEI va gival VOUIKO TTPOCWTTO EiTe
NG NUEdaTTAG ) TNG aAAodaTtriig (E.E.) kal Tepaitépw,
TTPOKEIJEVOU VIO VOUIKA TTPOCWTTA TNG NUEDATTAG, auTd
JTTOPEN Va gival, TTEpa atrd Ta pnTd KaTavouadoueva oTo
Mapdaptnua ng Odnyiag (A.E. kai E.TN.E.), o1 IKE, kaBuwg
KQlI Ol TIPOCWTTIKEG ETAIPIEG, Ol OTTOIEG TTAEOV UTTOKEIVTAI
oe @opoloyia eTaipiwv atnv EAAGSa. AN TTPOCWTTa
TToU evOeEXOUEVWG  TTeEpIAaPBAvovTal  oTOo  uTTOWn
Mapdptnua, 6w yia TTapddelyua o1 KolvoTTpagieg,
ol otroieg pe Bdon Tig dlatagelg Tou dpbpou 293 Tou V.
4072/2012 xapakTnpifovtal wg TAIPIEG KAl TTEPAITEPW
pe Bdon Tig diatdelg Tou véou K.O.E. uttokeivial o€
POPO EICODNNATOG VOUIKWY TTPOCWTTIWY KAl VOUIKWY
ovToTATWY oTNV EAAGDQ, TTANV Spwg dev xapakTnpicovTal
w¢ vouika TTpéowTtta he Bdon Tnv TTEP. Y’ Tou dpBpou
2 Tou v. 4172/2013, aAAd WG VOUIKA ovTotnTa, OEv
Bewpouvtal 6T TTANPOUV TIG TTPOUTTOBECEIS TOU VOUOU
auToU Kal wg €K TOUTOU, T PEPICUATA TTOU EICTTPATTOUV
MEAN TWV TTPOCWTIWV auTWV OtV aTTaAAdoooOvVTal TNG
popoloyiag 1000AUATOG.

Ouoiwg, wg Tpog TOV AATITN TWV PEPICUATWY,
@OpPOoAOYIKO KATOIKO EAAGDOG, eTmionuaiveral OTI Kal
QauTOG TTPETTEN Va gival, Katd pnTA diatiTTwon Tou vOUou,
VOUIKO Trpocwtro. Katd ouveTTela, Ta pepiopata
TTOU €IOTTPATTEI  OUVETAIPIOPOG, VOUIKO  TTPOCWTTO
MN KEPOOOKOTTIKOU XAPAKTAPA, KOIVWVia, KATT. atrd
ouvoedepévn ME auTh TTPOOWTTO, dev atTaAAdooovTal

NG @opoAoyiag €I00dANATOG.



ATTO Ta avwTépw TTPOKUTITEL, OTI JE TIG OIATAEEIS TOU
véou Kwdika Popoloyiag Eicodruatog (v. 4172/2013)
etmekTeiveTal N HEB0dOG TNG aTraAAayAG, TToU ioXUE yia
Ta €vOOOMINIKG pepiopara atrd eTaipieg Tng E.E. kai
ylO TQ EICTIPATTOPEVO PEPICTHATA ATTO NUEDSATTIA VOUIKA
TTPOOWTTA, £QOoOoV BERala TTANPoUVTal O TTPOUTTIOBECEIG
Tou d&pBpou autol (eAAXIOTO TTOOOOTO CUMMETOXNG,
XPOVOG dIAKPATNONG AUTOU KATT.).

Emiong, TpoPAéreTal 0TI €dv o AATITNG  (VOMIKG
TTPOOWTTO), BIKAIOUXOG TOU €I00OAKATOG, OEV TTANPOI TNV
TTPOUTTO0e0N BIAKPATNONG TOU TTOCOOTOU CUMPUETOXNG
(24 pARveg) katd TO XPOVO XOPHYNONG Tou POPOAOYIKOU
TTAEOVEKTAHATOG, TOIKATA TO XPOVO AfjYNng TNG aTrd®acng
OIaVOUNAG TwV PEPIOUATWY aTTd Ta apuddia dpyava Tou
KaTaB&GAAOVTOG VOUIKOU TTPOCWTIOU 1 TTPOKEIYEVOU YId
Ta MEPIOUATA TTOU OIAVEUOUV Ol TTPOCWTTIKEG ETAIPIES
KOTd TO XPOVO ATTOKTNONG AUTWV atmd Ta PEAN TOug,
aAAG TTANpOUVTal 01 AOITTEG TTPOUTTOBECEIG TOU VOUOU,
0 AATITNG @QOPOAOYOUUEVOG UTTOPEl TTPOCWPIVA Va
{nmoel ammaAAayR ammé 1O @OPO €IGOBAMATOG YIA
TA EIOTTPATTOMEVA MEpioPaTa, €pOOOV KATaBEaEl OTn
dopoloyiky Aloiknon eyyunTiki €TTIOTOAN UTTEP TOU
EAANVIKoU Anuoaciou, ion pe To TT0006 Tou POpouU TTou Ba
O@pelhe va KaTaBAAEl O€ TTEPITITWAON WN XOopPnynong tng
ammaAdayng. Qg eioTTparTopeva pepiopata AauBdaveral
TO KOBapd TOOO TWV MEPICUATWY TTOU EICETTPOLE O
OIKOIOUXOG HETA TNV avaywyh Tou O€ MIKTO TT000 JE
TNV TTPOCOAKN TOU POPOU €I00BNPATOG TOU AAAODATTOU
VOMIKOU TTPOCWTTOU KAl TOU TTAPAKPATNOEVTOG OPOU.

H amaAAayr) kabiotaral opioTiKA Kal n €yyunon Afyel
KOT@ TNV nUEPOMNVIa TIOU GCUMPTTANPWVOVTal €iKOaOl
Té00€epIg (24) priveg dlakpdtnong Tou  €AdXIOTOU
TTO000TOU CUUMETOXNG. Edv 0 @popoAoyolpevog TTavel
va OIaKPATEl TO €AAXIOTO TTOOOOTO OUMMETOXNG TIPIV
TN CUPTTANPWON TWV 24 unvwy, n €yyonon KATATTiTITEl
uttép Tou EAANVIKOU Anuogiou Katd Tnv nuepounvia
QuTA Kal TTEPAITEPW ETTIBAAAETAI aVAdPOUIKA QOopoAoyia
OTa KEPDBN TOU VOUIKOU TTPOCWTTOU, HE TIG KUPWOEIG TTOU
TpoRAETTOVTAI e BAon TIG dlaTdEelg Tou v.4174/2013.

H eyyunmiky €moToAl Ba TTpéTrel va  KaTaTiBeTal
Xelpoypaga otnv  apuodia  Popoloyolca Apxn
(A.O.Y.) yéxpl TNV nuepounvia uttooAng TnG dRAWONg
popoloyiag €l000AUATOG TOu  @OPOAOYIKOU  £TOUG
MEOQ OTO OTTOI0 QTTOKTABNKE TO OXETIKO €£1000NUA yIa
TO OTTOi0 QITEITAI N OXETIKA atmmaAAayr). Ta aToixeia Tng
EYYUNTIKAG €TTICTOAAG Ba TTPETTEI va avaypa@ovTal GTO
OXETIKO EVTUTTO TNG dNAWGONG QopoAoyiag El000AUATOG
o€ €1I0IKO TTivaKka TTou €XEl TTPOPRAEPOEi yia TO OKOTTO
auTo.

>e TepimTwon TOU O AATITNG  BIKaIOUX0G TOU
€1000nuaTog dev eMAEEEl va (Nt o€l atTaAAayr] aTTd TO
POPO €I000MNPATOG KATABETOVTAG EYYUNTIK) ETTIOTOAN
ME BAon Ta TTO TTAVW KAl KAT ETTEKTACN QOPOAoynOEi
yla TO avTioToIXO 00O €1000NUATOG (EIOTTPATTONEVA
pepiopaTa), Ba TTPETTEl va UTTORAAAEI KOTA TO XPOVO
TNG CUUTTAPWONG TTPOUTTO0EcNG dIAKPATNONG TOU
TTO000TOU CUMUETOXAG (24 MAVEG) TPOTTOTTOINTIKN
OnAwaon Tou oIKEiou QOPOAOYIKOU £TOUG TTPOKEINEVOU
va AneBei uTTOWn TO OXETIKO TTOGO €1000MUOTOG, WG
atmmaAAacodpevo £€0060.

Téhog TTpoPAéTreTal OTI €dv n SlavouR Kepdwv
TIPOKUTITEl OTTO0 OCUMMETOX) O©& GAAO  VOMIKO
TTPOCWTITO, O POPOAOYOUNEVOS (VOUIKO TTPOCWTTO) dev
EXEITNOUVATOTNTA VA EKTTECEITUXOV ETTIXEIPNHMATIKEG
datrdveg TTou ouvdEéovTal PE TN CUPUETOXN auTr]. To
vonua NG Trapaypd@ou auTtAg eival OTI €pOCoV TO
€I000NUa  (EI0TTPATTOPEVO  HEPIOHA)  OTTOAAGCOETAI
TNG @opoloyiag, TOTE 01 TUXOV OOTTAVEG TTOU €XOUV
TTPAYUATOTTOINOEN KOl CUVOEOVTAI UE AUTA TN GUHKETOX,
OTTwG oupBoAaloypa@ika £€£0da, POPOI, AUOIREG TPITWV
KATT., KOBWG Kal TUXOV XPNUOTOOIKOVOUIKE £€00a (TOKOI
daveiwyv yia TNV atTOKTNON TWV CUUUETOXWYV) KATT., &gV
EKTTITITOUV OTO GUVOAS TOUG.

Ta mTapatmdvw €Xouv €QAPMOYN Yia €l00dAUATA TTOU
QTTOKTWVTAl KOl OATTAVEG TTOU TTPAYUATOTTOIOUVTA,
KOTA TTEPITITWON, OTA QOPOAOYIKA €T TTOU apyifouv
atré TNV 1n lavouapiou 2014 kol PeTa.
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Every year at RSM Greece we con-
duct exhaustive research to identify the
companies we wish to nominate for the
European Business Awards sponsored
by RSM. The Awards as most of you
already know exist to recognize and re-
ward excellence, best practice and in-
novation in companies across Europe.
They provide the benchmark, inspira-
tion and example for all others and are
a hallmark of excellence. They are ex-
tremely prestigious and high profile, cre-
ating a platform for networking amongst
these top organisations, generating
widespread media coverage across the
globe and resulting in a PR campaign
that reaches over 50 million business
people each year. The official Patron of
the Awards is Karel de Gucht, Europe-
an Trade Commissioner and the judges
are highly respected individuals from the
Business, Academic and Political scene.

There are ten categories in the Awards
that companies can enter each year.
However there is one category that is
closest to our hearts in RSM’s Human
Capital Department and that is “THE
EMPLOYER OF THE YEAR AWARD”.
This is an Award that recognizes best
practice in Human Capital Management.
“Businesses can reap rewards by offer-
ing employees outstanding training pro-
grammes, progression monitoring and
continuous career prospects.

Open Invitation to “Employers of the Year”!

By Elena Stylianou, Manager, HR Consulting & Executive Search Department

Employers recognised in this award
category have the ability to inspire and
motivate their staff by enabling career
expansion, operating equal opportuni-
ty schemes and understanding the im-
portance of a work-life balance”. Past
winners of this category include Jaba
Recordati (Portugal), FedEx Express
(Belgium), &samhoud (Netherlands)
and Global Bilgi (Turkey).

In a country like Greece where the in-
stability caused by the political climate
and the recession of the last 5 years has
greatly affected nearly all businesses,
Human Capital Management has be-
come a real challenge in many cases.
This is of course a topic that would take
many pages to discuss and unfold. How-
ever what we are greatly interested in at
RSM is identifying the firms in Greece
that despite the circumstances and the
difficulties they face every day, make a
conscious effort in the management of
their Human Capital and go over and
beyond the norm to achieve their tar-
gets. We would like to showcase these
companies to the rest of the world and
reward them for their culture, effort and
ethical approach.

One of the most important moments for
me personally in the Awards was during
the Finals of the 2012/13 European
Business Awards as Greece won two
out of ten Awards in the finals that year!
One of these was in fact the “Employer
of the Year Award” which went to Hy-
geia Hospital for the truly remarkable
effort they make in managing, devel-
oping, rewarding and looking after their
team. The judges were truly pleasantly
surprised by Hygeia Hospital who were
operating in one of Europe’s most chal-
lenging economies, yet had managed to
outshine all other entrants from all other
European countries that year.

This was a very important moment for us
at RSM as well as we managed to prove
once again to the European Community
that in Greece there are businesses and
businesspeople who strive for excel-
lence under extremely difficult circum-
stances and against all odds manage to
go over and beyond what is expected of
them.
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For this reason we decided to use this space to extend an OPEN AND FREE INVITATION to firms that believe that they
too place great emphasis on the management of their Human Capital and have a great story to tell in terms of how they
do this. It would be our pleasure to nominate these companies for FREE ENTRY into the Awards and FREE SUPPORT
from the RSM Team. The benefits of entering are multiple. To name a few:

*Entering the European Business Awards tells all stakeholders how confident and proud you are of your achievements.
=Country Champions get the chance to the fly the flag for their nation.

*Recipients of the Ruban d’Honneur Award join an elite group of businesses holding this respected and coveted ac-
colade.

*Recognition and success in the competition brings high levels of exposure and acclaim for your organisation.
*Entering the Awards enables you to associate and align with Europe’s commercial elite.

=Success in the Awards offers extensive networking, interaction and learning with Europe’s most successful busi-
nesses.

=Entering the Awards is free.

Beyond this, what moves us the most each year is the feedback we get from companies who enter, who speak to us
about the pride they all feel when their efforts are acknowledged and rewarded, the effect this has on the team’s spirit
and motivation and the boost of morale it gives the firm. We look forward to hearing your stories and taking this journey
together. @

OBusiness
O Awards
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Talk to us.
Connect to rsmi.gr
and connect with success

RSM

Audit - Tax - Advisory

\——~

AbnRva
MaTtpdkAou 1 & Mapadeioou,
151 25 Mapouoi

T.210671 7733
F. 210 672 6099
E. info@rsmi.gr

Oecoalovikn
PDpdykwv 6-8 & Awdekavroou,
546 26 O@cooalovikn

T. 2310 552 039
F. 2310 552 039
E. info@rsmi.gr

Aeukwaoia

Kennedy Business Center
New@opog Kévevtl 12 -14,
1087 Aeukwoia, Kuttpog

T. +357 22 751 140
F. +357 22 751 145
E. info@rsmi.com.cy

Tipava
Rr. Pjeter Bogdani Pall. 39/1 Ap.
4/4, 1001 Tirana, Albania

T. +355 42 280 234
F. +355 42 280 235
E. inffo@rsmi.al

© Copyright To TTap6v NAEKTPOVIKO EVTUTIO aTTOTEAET Eva YEVIKO EVNUEPWTIKG 00NYO Kal ot Kapia TTepiTTwon dev TePIAapBAavel CEIDIKEUPEVEG CUPBOUAEG.
Qg ek TOUTOU, YIa KAOE €101KS TTPOBANHA TTOU QVTIPETWTTICETE €ival KOAG VO OTTEUBUVEDTE GTNV ETAIPEIO YOG, VIO EEATOUIKEUHEVEG UTTNPETIES Kal AUCEIG. To
TIapOV TTANPoPopPIakd UNIKO OeV aTTOTEAE UTTOKATAGTATO TETOIOG OUUBOUAEUTIKAG UTTNPETIOG.

H RSM Greece AE eival péAog Tou diktUou Tng RSM. KdaBe péhog Tou diktuou Tng RSM eival avegapTnTn eTaipeio Opkwtov EAeykTwV AoyIoTWV Kai
ZUpBoUAwvV ETTixeipriocwy, 1o otroio Asitoupyei autoteAwg. To dikTuo TNG RSM S¢ev amoTeAei EEXWPIOTO VOUIKO TIPOCWTTO GE KaMia XWpA.



