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COMPANY CAR
If applicable, the portal contains an overview of the cars 
you have provided to your staff as currently known to 
us. Please check this information and let us know which 
information, if any, requires adjusting, no later than with 
the changes of December 2025.

SALARY CHANGES DECEMBER 2025
To ensure you can still pay the salaries for the month 
of December before the public holidays, we ask you to 
send us the salary changes for the month of December 
as soon as possible. Should this be an issue, please let 
us know.

WORK-RELATED COSTS SCHEME
All employers are required to apply the work-related 
costs scheme. If the allowances, tax-free benefits in 
kind and postings you have designated exceed the 
available discretionary scope, as an employer you will 
be subject to the final levy of 80%. You must specify 
and pay any final levy for 2025 no later than when 
filing the wage tax returns for February 2026 or the 
second 4-week period of 2026, which is submitted 
in March 2026. Please inform us by 6 March 2026 at 
the latest of the amount, including VAT, by which the 
discretionary scope is exceeded. We calculate the final 
levy and include it in the wage tax return on the basis of 
this statement. The discretionary scope over the first € 
400,000 of the taxable wage is 2.00%. The discretionary 
scope over the taxable wage in excess of this amount 
is 1.18%.  If you still wish to include allowances, benefits 
in kind and postings in the discretionary scope in 2025, 
employees must have received these benefits before 
the end of the year. The 2025 discretionary scope 
cannot be used in 2026.

RSM offers an automated tool to help you label 
allowances and benefits in kind correctly and that 
provides instant insight into the discretionary scope and 
any final levy due. We also offer bespoke assistance. 
This not only means having access to an efficient 
solution, but also personal support if needed. We adopt 
a flexible approach based on your specific needs. For 
more information, please contact your RSM contact 
person.

GIFTS TO THIRD PARTIES
Gifts to non-employees are subject to different rules 
than gifts to your employees. Gifts to non-employees 
are taxed for income tax purposes. You may pay any 
income tax/national insurance contributions for these 
non-employees if necessary. This is done by means 
of the 'final levy on public-law benefits and temporary 
bottlenecks of a serious nature'. 

You may only apply this final levy to gifts to third parties 
that you also give to your employees at the same time 
and for the same occasion. You must inform the non-
employee that you are applying the final levy. You must 
keep a record of the non-employees that have received 
a gift.

The final levy is calculated as follows:

•	 45% if the value of the gift does not exceed €136 
including VAT;

•	 75% of the full value of the gift if the value of the gift 
exceeds €136 including VAT.

In the event of a staff party that is attended by third 
parties (not being partners of the employees), you must 
calculate the final levy on the costs incurred in respect 
of these third parties for the staff party in the same 
manner. Please provide us with a statement of the gifts 
you provided to and/or staff party costs you incurred 
with respect to non-employees in 2025 (amounts 
including VAT) and to which you wish to apply the said 
final levy.

FIXED UNTAXED COMMUTING ALLOWANCE AND 
WORKING FROM HOME ALLOWANCE
The maximum untaxed commuting allowance remains 
at the 2025 level of €0.23 per kilometre from 1 January 
2026. On 1 January 2026 the maximum untaxed 
working from home allowance will be increased to €2.45 
per day (from €2.40 per day in 2025). Employees may 
still be given an untaxed commuting allowance for 
days that they do not work from home. An employer 
may not give both an untaxed commuting allowance 
and an untaxed working from home allowance for the 
same day. Not even if the employee is working both 
at home and at the office on that day. In that case, 
only one allowance must be selected. However, it is 
allowed to give an untaxed fixed allowance for both the 
commuting expenses and expenses related to working 
from home, based on the fixed agreements made with 
the employee regarding the ratio between the number 
of days working from home and the number of days at 
the office. Please inform us promptly of any changes in 
hours that employees will be working from home.

LOW INCOME BENEFIT 2025
On 1 January 2025, the Low Income Benefit (LIV) was 
abolished. Since then an employer is no longer entitled 
to the Low Income Benefit. However, in 2025 the DTA 
did pay the LIV on the remunerated hours for 2024. The 
Youth LIV was already abolished in January 2024. As a 
result of the abolition, you will no longer receive LIV for 
2025.



30%-RULING
Do you have employees with a 30%-ruling? With 
the end of the year approaching, it is a good time 
to assess whether these employees still meet the 
conditions to qualify for this scheme and to visualise 
the end of the term. From 1 January 2024, a limitation 
of the 30%-ruling applies to employees with a 
salary exceeding the WNT standard [Executives' 
Pay (Standards) Act (Wet normering topinkomens)] 
and to whom the 30%-ruling was applied for the 
first time from 1 January 2023. Finally, the end of the 
year is also a good time to determine whether to 
continue to apply the fixed tax-free reimbursement 
or if switching to reimbursing the actual (additional) 
costs of employment in the Netherlands (so-called 
extraterritorial costs) would be a better option. Please 
note: this choice can only be made at the beginning of 
the calendar year.

From 2024, the 30%-ruling has been capped. This 
means that from then onwards, the 30%-ruling may 
be applied to a maximum salary of €233,000 'only'. 
In 2025, this has been increased to a maximum of 
€246,000. If you choose to reimburse the actual costs 
and therefore do not wish to apply the 30%-ruling, no 
maximum applies.

UWV BENEFITS
If you are claiming a safety net benefit from the UWV, 
for example maternity leave, parental leave or sickness 
benefit, please send us the benefit award confirmation 
document from the UWV. We need this in order to 
properly calculate the employer contributions and for 
verifying the employee's wage payment.

TRAINEES
Please let us know if there are trainees in your company 
for whom you pay an allowance, if you haven’t done so 
already. The allowance is considered taxable wages and 
must be included in the payroll unless the traineeship 
allowance is paid to the school. 

BALANCED LABOUR MARKET ACT (WAB)
The Balanced Labour Market Act entered into force on 
1 January 2020. This Act provides that you pay the low 
WW (Unemployment Act) contribution for employees 
who have a written permanent employment contract 
with a fixed number of hours per week. In all other 
cases, you will pay the high WW contribution.



 If, at the end of the calendar year, it becomes apparent 
that the number of hours worked by a part-time 
employee exceeds the agreed contract hours by 
more than 30%, the high WW contribution must still 
be paid retroactively from 1 January 2025. Check 
whether you may exceed this margin. At the end of 
2025, we will process adjustments to the Disability 
Fund (AOF) contribution if the employee is paid above 
30% more than the number of hours stipulated in 
their employment contract. If you have an employee 
who has been paid by the hour (on-call employee) 
for a period of one year, you will be legally required to 
offer this employee an employment contract for the 
average number of hours worked during that year. The 
employee is under no obligation to accept this offer. 
It is recommended to record this in the employee's 
personnel file.

MINIMUM WAGE
The statutory minimum wage is indexed twice a year, 
on 1 January and 1 July. It has been announced that the 
statutory minimum wage will increase by 2.16% on 1 
January 2026. On 1 January 2026, the statutory gross 
minimum hourly wage for employees aged 21 and over 
will be €14.71 per hour.

DIFFERENTIATED PREMIUM FOR THE RETURN TO 
WORK FUND (WHK)
Around this time, you will receive the Whk decision 
2026 from the DTA. Please forward it to us, allowing us 
to process the correct premium in 2026. If there will be 
a change in the WGA own-risk bearer status (you will 
bear the WGA-total and/or ZW-flex excess or you no 
longer bear the WGA-total and/or ZW-flex excess) as 
from 1 January 2026, and the DTA has not yet correctly 
stated this on the Whk decision 2026, we ask you to 
inform us thereof as well.

SALARY CHANGES 2026
For proper and expeditious processing of the 2026 
payroll administration, please submit any salary 
adjustments for January 2026 without delay. Consider 
also the adjusted commuting patterns and any 
working from home allowances of the employees as a 
result of working from home. Please also send us any 
correspondence you receive from third parties, such as 
the pension insurer, which is of relevance to the 2026 
payroll administration.



De in deze nieuwsbrief opgenomen informatie is van algemene aard en heeft geen betrekking op de 
specifieke omstandigheden van een bepaald individu of een bepaalde entiteit. Hoewel bij de totstandkoming 
van dit nieuwsbericht de grootst mogelijke zorgvuldigheid is betracht, kunnen wij niet garanderen dat de 
daarin opgenomen informatie op de datum van ontvangst juist en volledig is of dat in de toekomst zal blijven.  
Op grond van deze informatie dient geen actie ondernomen te worden zonder adequate professionele 
advisering. RSM Netherlands Holding N.V. kan niet aansprakelijk worden gesteld voor eventuele 
onjuistheden en de gevolgen hiervan. December 2023

Mocht u naar aanleiding van deze MKB Nieuwsbrief nog vragen hebben, dan kunt u contact  
opnemen met uw adviseur binnen één van de RSM-kantoren. 
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The information contained in this newsletter is of a general nature and does not address the specific circumstances of any particular individual 
or entity. Although every effort has been made to ensure the accuracy of the information at the time of publication, we cannot guarantee that 
the information contained herein is accurate and complete as of the date of receipt, or that it will remain so in the future. No action should be 
taken on the basis of this information without obtaining appropriate professional advice. RSM Netherlands Holding N.V. accepts no liability for 
any inaccuracies or the consequences thereof. November 2025
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If you have any questions in response to this Year-End 
Letter, please feel free to contact your advisor at one of the 
RSM offices.
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