
A fundamental shift in regulatory framework 

Recently issued regulations on Personal Income Tax, Social Insurance, and Labor Law will
directly reshape payroll structures, employees’ net income, and employers’ cost obligations.
To facilitate a quick and structured understanding of the latest regulations, we are pleased to
provide a concise summary of the key legislative updates.

2026 Payroll & Tax transformation 

Why immediate action is critical

Minimize Risk – Optimize Cost – Ensure Compliance
New regulations are not just changes, they redefine how you manage payroll, people costs, and
compliance.

With numerous new regulations related to Personal Income Tax (PIT), Social Insurance, and
Labor being continuously issued, it has become critically important for businesses to reassess
their current practices to avoid potential risks and financial exposure.



Insurance
Social Insurance law No.41/2024/QH15
Decree No. 158/2025/ND-CP guidance
Social Insurance law 2025

PIT
Decree No. 373/2025/ND-CP amending and
supplementing of Tax Administration Law 
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1/7/2025

Trade union
Trade Union Law No.50/2024/QH15

Insurance
Decree No. 293/2025/ND-CP regarding to minimum
wages

1/1/2026

Labor
Employment Law No. 74/2025/QH15
Decree No. 318/2025/ND-CP guidedance
Employment Law regarding to registration employee
Decree No. 356/2025/ND-CP regarding to personal
data protection
Decree No. 337/2025/ ND-CP regarding to
electronic Labor Contract

PIT
Update family circumstance deduction 
Update progressive tax rates
Expansion of tax-exempt income 

14/2/2026

PIT
Circular No.18/2026/TT-BTC regarding to tax
administration dossiers and procedures for household
and individual businesses

5/3/2026

PIT
Tax Administration Law No.
108/2025/QH15
Personal Income Tax Law
No.109/2025/QH15

1/7/2026



Failure to timely review PIT and payroll frameworks may result in significant compliance
risks and financial exposure for businesses: 

                                                                        leading to incorrect payroll treatment 
                                                                         triggering tax reassessments and penalties 
                                                       due to misaligned compensation structures 
                                                             unable to reflect new regulatory requirements 
                                                         from tax authorities 

“Non-compliance is no longer just a risk - it becomes a financial liability.”

A comprehensive review of PIT and payroll is critical to:
Align payroll processes with the latest regulatory requirements
Assess and quantify potential financial exposure and cost implications
Proactively identify compliance gaps before they are detected by the authorities
Protect both the company and employees from potential tax risks 

What you need now 
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Misinterpretation of new rules
Under/over-declaration of PIT,
Hidden cost exposures 
Outdated payroll systems
Increased audit scrutiny

Rising risks for businesses



How we support you

We provide end-to-end advisory and implementation support to help you transition smoothly
and cost-efficiently:

Diagnose compliance gaps under new
PIT rules 
Quantify impact on employee net
income and employer cost 
Identify high-risk areas requiring
immediate action 

Policy review & financial impact
assessment

Review and redesign payroll workflows 
Ensure systems are updated in line with
2026 regulations 
Improve accuracy, efficiency, and audit
readiness 

Payroll system & process alignment

Assess current payroll practices against
new requirements 
Detect errors, inconsistencies, and
compliance risks

Payroll health check

Optimize tax position within regulatory
framework 
Design tax-efficient compensation
structures 
Balance compliance and cost
optimization 

Strategic PIT planning

Chau Mai
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Contact us
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This newsletter is only intended for information about the new laws enacted, not for advice or applying to specific cases. Although we endeavor to provide accurate and timely
information, there can be no guarantee that such information is accurate as of the date it is received or that it will continue to be accurate in the future. RSM Vietnam as well as
members in RSM network shall not be responsible for any loss whatsoever sustained by any person who relies on this communication. Please refer to your advisors for specific advice.
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