LABOR-WAGE POLICIES
EFFECTIVE FROM JANUARY 2022

The first month of the new year marks many new policies officially taking effect.

Here are four notable policies on labor - wage that will come into effect from
January 2022.

Increase pensions and social insurance benefits by 7.4%
(Decree 108/2021/ND-CP)

Effective from O1January 2022
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Grassroots trade union officials are entitled to a maximum
of 1.49 million dong/month responsibility allowance
(Decision 3226/QD-TLD)

Effective from OTJanuary 2022
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Enterprises providing labor export services are entitled to
an increase in the deposit level (Decree 112/2021/ND-CP)

Effective from O1January 2022 and replaces Decree
38/2020/ND-CP
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Guidelines for setting up salary for controllers of 100%
state-owned single-member limited liability companies
(Circular 105/2021/TT-BTC)

Effective from 15 January 2022 and replaces Circular
97/2017/TT-BTC
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